Background The advent of revalidation has created a need for occupational physicians to be provided with further advice on the preparation of their supporting information. A road show was delivered to the Society of Occupational Medicine (SOM) regional groups to meet the need. The objective of the road show was to improve delegates' confidence in the selection and development of supporting information for appraisal and revalidation by assembling a collection of tools.
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Aims
To provide internal evaluation of the effectiveness of the road show.
Methods
The audience voting software Turning Point Ò was used to gather delegates' responses to various questions on their opinion and confidence self-rating. Data were then collated from all iterations.
Results
Eighty per cent of delegates became more confident in the selection and development of supporting information for appraisal and revalidation, with the improvement in rating scores being highly significant (P , 0.001). The importance of audit and the use of self-reflective were emphasized.
Introduction
Based upon annual appraisal, revalidation is the process being introduced in the UK for doctors to prove that they remain up to date and fit to practise medicine. The Faculty of Occupational Medicine (FOM) develops and maintains high standards of training, competence and professional integrity in occupational medicine. The Society of Occupational Medicine (SOM) is the UK organization for all doctors working in or with an interest in occupational health. Affiliate membership is also open to other health care professionals working in occupational health. Further training on the requirements for strengthened appraisal [1] and revalidation has appeared towards the top of the list of educational needs cited by members of both the SOM and FOM for several years [2] [3] [4] . In response to this need, it was decided that an interactive road show would be delivered to each of the 10 SOM regional groups distributed geographically throughout the UK. The objective of the road show was to improve delegates' confidence in the selection and development of supporting information for appraisal and revalidation by assembling a collection of tools. This report provides a summary of the road show content together with the results of feedback (internal validation) of the training.
Methods
All SOM regions negotiated a suitable date and location with the authors to deliver the road show over a 2.5-h period. The principal contents delivered, as a small group and plenary 'brainstorm' approach, were as follows:
• Revalidation update • Update on the SOM Quality Assured Appraisal Scheme • Clinical governance • Clinical audit (a major topic)
• Reflective practice and self-reflective templates [5] (a major topic) • Multisource feedback-peer, client and patient • Some simple tips
The audience voting software Turning Point Ò was used to gather delegate's responses to various questions on their opinion and confidence self-rating. This system allows each delegate to select one of a number of possible responses to each question, the results of which are immediately displayed and recorded. Not every delegate answered every question but the response rate per question was always over 90%. Data were then collated from all iterations of the road show.
The Wilcoxon signed-rank test was used for statistical evaluation.
Results
Two hundred and eight SOM members attended the road show. This is 15% of the SOM membership but is representative of the proportion of the membership that engages in continuing professional development (CPD) activities, e.g. attendance at national and regional meetings. Following update briefings, the main points of discussion were the identification of topics amenable to audit in occupational medicine and reflective practice using self-reflective templates. The results of questions asked on both topics are summarized below.
Delegates' opinion on the importance and ease of audit in three areas was requested. The results are summarized in Table 1 .
The self-reflective templates (SRT) [5] were introduced to delegates and they were invited to complete a case review SRT for small group discussion at the road show. Twenty-seven per cent of delegates had previously used this type of tool for their appraisal, with 38 and 47% stating that they would probably use or definitely use the tool in the future, respectively.
Delegates were asked to self-rate their confidence at the beginning of the road show and then to repeat the rating at the end. Figure 1 illustrates the results of those whose confidence improved or remained the same following the road show. Three delegates (2%) stated that their confidence rating had fallen from 4 to 3. The scores before and after the session were compared using Wilcoxon signed-rank test, as the differences in scores were skewed. The median scores before and after were 2 and 3, respectively, and results of the statistical test suggested a significant effect (z 5 211.02, P , 0.001).
Discussion
Overall, 80% of delegates became more confident in the selection and development of supporting information for appraisal and revalidation and 19% remained the same. When questioned, the three delegates whose confidence rating had fallen from 4 to 3, all revealed that they had been overconfident at the start of the road show. However, those that attended the road show were probably those that regularly attend CPD events and take appraisal and the advent of revalidation seriously so there was an inherent desire to become more confident. The objective of the road show therefore was achieved as illustrated in the significant shift in distribution of self-rating confidence scores to the right (Figure 1) .
Audit was included as a major topic as, arguably, it causes the most anxiety to UK occupational physicians (OPs) and has been the most frequently identified developmental need for the last 3 years [2] [3] [4] . The results show the importance that delegates placed upon the three major areas of audit that OPs should be monitoring as part of their routine practice. There was considerable variation in the ease at which audit could be achieved.
Familiarization with self-reflection was chosen because the practice is being encouraged by the General Medical Council for strengthened appraisal and revalidation and it was believed that a minority of OPs were familiar with the process. The results suggest that the exercise practised at the road show was of use and that the majority will use similar tools in the future. Tools gathered from delegates at the road show have been added to the toolbox in The Learning Zone on the members' area of the SOM website [6] .
Internal validation using Turning Point Ò was useful as it provided an immediate and a more interactive way of achieving feedback than traditional form-filling methods. This was the first time that the SOM had used a road show format to deliver an educational topic and must be considered a success. Other similar topics would benefit from a similar delivery.
Key points
• Preparation of supporting information for appraisal and revalidation need not be as daunting as originally feared.
• There are many areas of audit that can be identified in an occupational physician's practice.
• Self-reflection is an essential part of the appraisal and revalidation process. Figure 1 . Percentage of delegates' response on their confidence in the selection of supporting information. Key-rating: 1, I know nothing; 2, I know a little but realize that I need to know more; 3, I think I know some but refresher training is useful; 4, I think I know a lot but would like a 'check'; 5, I do not need to learn anything more.
